CLASSIFIED/CONFIDENTIAL SALARY SCHEDULE
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8
3% 12 yrs
6% 16 yrs
9% 20 yrs
12% 24 yrs
15% 28 yrs

WILLOWS UNIFIED SCHOOL DISTRICT

2020-21

ADMINISTRATIVE

ASSISTANT TO THE | (JCTe L CORTINATOR | AGCOUNT CLERK
$6,030 $4,918 $4,486
$6,265 $5,099 $4,646
$6,513 $5,286 $4,810
$6,773 $5,485 $4,985
$7,044 $5,694 $5,168

$5,912 $5,360
$6,142 $5,563
$6,382 $5,775
$7,255 $6,573 $5,948
$7,467 $6,765 $6,122
$7,678 $6,956 $6,295
$7,889 $7,148 $6,468
$8,101 $7,339 $6,641

7

8
3% 12yrs
6% 16 yrs
9% 20 yrs
12% 24 yrs
15% 28 yrs

ADMINISTRATIVE

s | oSTICTsooueere | monce
$34.79 $28.37 $25.88
$36.14 $29.42 $26.80
$37.58 $30.50 $27.75
$39.08 $31.64 $28.76
$40.64 $32.85 $29.82

$34.11 $30.92
$35.44 $32.09
$36.82 $33.32
$41.86 $37.92 $34.32
$43.08 $39.03 $35.32
$44.30 $40.13 $36.32
$45.52 $41.24 $37.32
$46.74 $42.34 $38.32

LONGEVITY: Longevity increases shall be provided to an eligible employee who was employed in the district on
December 31, 2005 as follows:
3% after 12 complete years with the District
3% after 16 complete years with the District
3% after 20 complete years with the District
3% after 24 complete years with the District
3% after 28 complete years with the District
Note: Total longevity increments = 15%

PROFESSIONAL GROWTH: The Professional Growth Awards will be paid in one lump sum following the completion
of each approved nine units. In successive years, the award will be paid in one lump sum on the final June paycheck.

NOTES:

Board approved 3-2-17 - Reflects 5% Increase in 2016-17
Board approved 3-2-17 - Reflects 2% Increase in 2017-18
Board approved 3-2-17 - Reflects 2% Increase in 2018-19

Board approved 6-22-21 - Reflects 5% Increase in 2020-21, Retro to 7-1-2020




WILLOWS UNIFIED SCHOOL DISTRICT
CLASSIFIED/CONFIDENTIAL SALARY SCHEDULE

2021-22
ssanrToTie | PSTRETACCONINGS | kTEonCE ssssTaNTTO The| PSTHETACSOUNING | ATTRMACEL
1 $6,151 $5,016 $4,576 1 $35.49 $28.94 $26.40
2 $6,390 $5,201 $4,739 2 $36.87 $30.01 $27.34
3 $6,643 $5,392 $4,906 3 $38.33 $31.11 $28.30
4 $6,908 $5,595 $5,085 4 $39.85 $32.28 $29.34
5 $7,185 $5,808 $5,271 5 $41.45 $33.51 $30.41
6 $6,030 $5,467 6 $34.79 $31.54
7 $6,265 $5,674 7 $36.14 $32.74
8 $6,510 $5,891 8 $37.56 $33.99
3% 12 yrs $7,401 $6,705 $6,068 3% 12yrs $42.70 $38.69 $35.01
6% 16 yrs $7,616 $6,901 $6,244 6% 16 yrs $43.94 $39.81 $36.03
9% 20 yrs $7,832 $7,096 $6,421 9% 20 yrs $45.18 $40.94 $37.05
12% 24 yrs $8,047 $7,291 $6,598 12% 24 yrs $46.43 $42.07 $38.07
15% 28 yrs $8,263 $7,487 $6,775 15% 28 yrs $47.67 $43.19 $39.09

LONGEVITY: Longevity increases shall be provided to an eligible employee who was employed in the district on
December 31, 2005 as follows:

3% after 12 complete years with the District

3% after 16 complete years with the District

3% after 20 complete years with the District

3% after 24 complete years with the District

3% after 28 complete years with the District

Note: Total longevity increments = 15%

PROFESSIONAL GROWTH: The Professional Growth Awards will be paid in one lump sum following the completion
of each approved nine units. In successive years, the award will be paid in one lump sum on the final June paycheck.

NOTES:

Board approved 3-2-17 - Reflects 5% Increase in 2016-17

Board approved 3-2-17 - Reflects 2% Increase in 2017-18

Board approved 3-2-17 - Reflects 2% Increase in 2018-19

Board approved 6-22-21 - Reflects 5% Increase in 2020-21, Retro to 7-1-2020
Board approved 6-22-21 - Reflects 2% Increase effective 7-1-2021



